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Abstract. The paper presents the results of the case study of the process of regional development strategy elaboration in the sector of 

vocational education (Donetsk Oblast case, eastern part of Ukraine). As the result of the study it has been pointed out that the reforming 

of vocational education initiated by the Ministry of Education and Science of Ukraine has influenced not only prospects of development 

of vocational educational sphere in the country, but also the application of new strategies by institutions in the context of their posi-

tioning (with particular emphasis on the quality of educational services). The study provides a number of practical recommendations 

that can be considered as an initial mechanism for monitoring the needs of the regional labor market, providing professional training 

based on information on the approximate number of workers of different professions needed by regional employers to provide a basis 

to confirm the allocation of funds from the state (regional) budget, etc. The recommendations provided create the ground for successful 

functioning and development of the professional training system in the region in the direction of modernization of its basic structural 

elements in order to improve quality in the face of increasing labor market needs. 

Keywords: Vocational Education, Vocational Educational Institution, Regional Strategy, Labor Market, Dual Form of Study.  

 

providing of educational services in the region is the main 

objective of the internationalization process in higher and 

vocational education of the region, the realization of which 

will lead to economic recovery, restoration of critical infra-

structure of the educational institutions, strengthening so-

cial cohesion in the region, increasing rates of employabil-

ity, and finally to the promotion of peace and reconciliation 

in Donbas, eastern part of Ukraine.  

Based on the aforementioned, the aim of the research is 

to analyze and identify the top-priority issues of Donetsk 

oblast higher and vocational education system within inter-

nationalization process, their relevance to the needs of the 

regional labour market, as well as to develop a set of rec-

ommendations for a broad range of stakeholders to use to 

resolve them. To achieve this goal, the following tasks 

were identified and implemented: - to analyze the impact 

of the changing socio-economic status of Donetsk oblast 

on higher and vocational education system; - to analyze the 

functioning of the regional labour market, to identify key 

trends and the extent of their impact on the development of 

educational sphere of the oblast; - to review the compo-

nents of higher and vocational education system (person-

nel; logistical, institutional, functional, legislative and nor-

mative support; the degree to which training of workers 

meets the needs of the labour market, the use of the latest 

training programs and forms, etc.); - to calculate, as an ex-
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Introduction. It is well recognized that education plays a 

critical role in eradicating conflicts, enhancing peace-

building and reconciliation processes on conflict-affected 

territories, steering the vision for prosperous and sustaina-

ble society development. Armed conflict in the eastern part 

of Ukraine has had a significant and detrimental impact on 

human welfare, social and economic conditions and the 

state of education system in the region. Leading higher ed-

ucation institutions and vocational education institutions 

became displaced after 2014 and encountered significant 

problems while providing educational services on conflict-

affected territories. At the same time as the 2018 World 

Development Report and the 2016 Global Education Mon-

itoring Report have made clear – education saves lives, im-

proves health and fosters shared understanding and values; 

it is a foundation block for nearly every other sustainable 

development goal outlined by United Nations. Thus, pro-

found, well-grounded and innovative knowledge obtained 

as the result of education process is one of the important 

preconditions of efficiency, productivity and profitability 

of the conflict-affected eastern region of Ukraine. 

Strengthening education-services-providing capacities of 

higher and vocational education institutions, fostering their 

economic, administrative and methodological revitaliza-

tion through demand-driven teaching services, profes-

sional skills training, restoration and strengthening of insti-

tutional and educational infrastructure needed for effective 
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ample, the degree to which the curricula at higher and vo-

cational education institutions meet the needs of local la-

bour markets; - to elaborate conclusions and proposals for 

modernizing this sphere of education within the context of 

internationalization process based on the needs of the re-

gional labour market.  

Materials and methods. The methodological basis of 

the study was the comprehensive analysis of the data on 

employment and labour market (especially the youth seg-

ment); educational services, in terms of type, form, and 

subordination of educational institutions in 2005, 2010, 

2015 and the following years, etc.; formal statistics and op-

erational data provided by the statistical authorities, em-

ployment centres, the Department of Education and Sci-

ence, higher and vocational education institutions for fur-

ther analysis and comparison; the findings of a study car-

ried out under the auspices of the Ministry of Education 

and Science of Ukraine and the European Foundation for 

Education (EFE); methodological recommendations for 

determining the correspondence of the level and qualifica-

tion structure of personnel training in educational institu-

tions, based on the needs of the regional labour market; 

methodological approaches to determining the needs of the 

oblast for labour over the short-term period of time. 

Results and discussion. Before the events of 2014, Do-

netsk Oblast was a powerful industrial region of Ukraine, 

which accounted for 13% of the country’s gross regional 

product, 20% of its industrial product and almost 25% of 

the country's exports. Its main developmental characteris-

tic was the high share of the real sector in its economy, in 

particular, heavy industry. The leading positions in heavy 

industry were held by metallurgical production (40 – 45%) 

and the production of various raw materials, including coal. 

Due to the specific structure of the industry, and the loca-

tion of certain types of resources, large companies domi-

nated in Donetsk Oblast, where a significant portion of the 

economically active population was employed. The needs 

for training workers for those companies determined the 

number, specialization, and territorial localization of the 

Donetsk Oblast higher and vocational education institu-

tions. Along with economic prerequisites, socio-demo-

graphic and settlement factors had a significant impact on 

the formation of the VET institutions network. For many 

years Donetsk Oblast was distinguished in Ukraine by the 

largest number of urban settlements and the highest popu-

lation density. 

The situation changed substantially after the events of 

2014. In just the first year of the armed conflict in the east-

ern part of Ukraine, the physical volume of the gross re-

gional product of Donetsk Oblast dropped by 33%. The 

structure of the industry was partially changed. While 

maintaining a leading role of metallurgical production, the 

share of food products, beverages, and tobacco products, 

as well as engineering, dropped sharply. Since a significant 

part of industrial enterprises and social infrastructure facil-

ities were located on the territories no longer under govern-

ment control, it led to a complete breach of economic 

bonds, a dramatic reduction in output of certain products, 

and a redistribution of the economic potential between dif-

ferent centres in the region. The changing structure of the 

region's economy and misbalances in the distribution of 

economic potential has led to a shift in labour demand. 

Consequently, while the situation in the labour market of 

Donetsk oblast is very dynamic and multi-vectored, the se-

verity of the problems is gradually dropping. Still, occupa-

tional, regional, and other disparities remain significant, 

and these have to be considered in the preparation of the 

regional order for labour training in education institutions 

system. 

Workers in Donetsk Oblast are trained for 16 sectors, 

covering over 110 labour occupations. The list of training 

areas mainly aligns with the economic structure that ex-

isted before 2014. The main areas of training are: 1) min-

ing; 2) metallurgical production; 3) general occupations in 

electrotechnical production; 4) occupations common to all 

sectors of the economy; 5) railway transport; 6) road 

transport; 7) construction, installation and maintenance op-

erations; 8) agriculture; 9) public catering; 10) trade and 

commerce; and 11) services. Specialized state and non-

state-owned institutions train workers for the following oc-

cupations: firefighter and rescuer, rescuer, driver, sailor, 

rescue sailor, and logger. The sectoral (industrial) and ter-

ritorial concentration of directions and occupations of 

worker training in the region also have their own specifics.  

A review of the number and dynamics of professional 

education graduates of Donetsk oblast reveals the presence 

of certain trends that have emerged recently under the in-

fluence of the development of the labour market and the 

economy of the region. Over 55% of graduates come under 

such sectors as "public catering," "general occupations of 

electrotechnical production," "Automobile transport," and 

"Services." The following occupations were leading in 

terms of the number of graduates in 2017 - 2018: "cook, 

pastry chef” (almost 650 persons), “wheeled vehicles 

maintenance technician," "Hairdresser/hair stylist" (430 

persons), "Tractor driver, vehicle maintenance technician, 

Category "C" driver” (over 300 persons), and "Electric/gas 

welder, gas welder" (over 220 persons). The number of 

graduates in 2013 - 2018 grew in the tertiary sector of the 

economy. However, the reduction of the number of gradu-

ates exceeded 45% in the sectors of the economy tradition-

ally dominant in Donetsk oblast, such as "metallurgical 

production" and "railway transport." This situation is ex-

plained, in the first place, by changes in the structure of the 

region's economy in recent years, as well as transfor-

mations in the job preferences of modern young people. 

Today, young people are not really attracted to working in 

mines, quarries, and large industrial companies. 

The events of 2014 influenced the socio-economic de-

velopment of Donetsk Oblast and affected the activity of 

the VET system - the region, the number of VET institu-

tions decreased by almost three times compared to 2013. 

Currently, there are 44 VET institutions under control of 

the Cabinet of Ministers of Ukraine on the territory of Do-

netsk Oblast, including 38 classic institutions of this type. 

The total number of VET institutions remained almost un-

changed during 2014-2019; however, the number of VET 

students and graduates decreased significantly (Table 1). 

 The production and educational specialization of the 

VET institutions in Donetsk Oblast was formed mainly un-

der the influence of two factors - peculiarities of the re-

gional economy structure and labour market needs. Most 

VET institutions are characterised by wide educational of-

fer, which means they provide training for workers of dif-

ferent occupations. Agrarian (9 institutions), construction 
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(3 institutions), mining (2 institutions) and other institu-

tions belong to the specialized category. However, in re-

cent years, a well-defined specialization has been violated 

in most cases. This situation echoes the 1990s, when train-

ing of new working professions enabled VET institutions 

to “survive” under the difficult conditions of a market 

economy. Therefore, some VET institutions of Donetsk 

Oblast can be considered specialized only conditionally, 

based on their name. 
 

Table 1. Performance indicators of the VET institutions in 

Donetsk Oblast 

Year Number of 

institutions 

by the end of 

year, units 

Number of 

VET students, 

thousand per-

sons 

Number of stu-

dents enrolled in 

VET, thousand 

persons 

Number of qual-

ified graduates, 

thousand per-

sons 

2013 111 36,2 20,3 21,2 

2014 44 13,8 7,1 7,8 

2015 47 13,0 7,5 6,7 

2016 46 12,6 7,2 6,2 

2017 45 11,4 6,0 6,2 

2018 44 10,6 6,7 6,3 
 

As we have indicated, in the VET system of Donetsk 

Oblast, the training of workers is conducted in 16 areas of 

economic activity, which consolidates more than 110 oc-

cupations. The most widespread training in the VET insti-

tutions is training of workers in such areas of economic ac-

tivity as “public catering” (22 institutions), “general occu-

pations for electrical machinery” (20 institutions), “occu-

pations common to all sectors of the economy” (19 institu-

tions) and “motor transport” (16 institutions). However, the 

training of workers in the field of metallurgical production, 

production of artistic items and jewellery, forestry is car-

ried out only in several VET institutions. Primary data 

analysis showed that VET institutions not always provide 

training in all the licensed specialties they have. 

The analysis of the quantity and dynamics of the VET 

graduates of Donetsk Oblast indicates the existence of cer-

tain trends formed recently under the influence of the la-

bour market and economic development of the region. The 

following occupations were leading in terms of the number 

of graduates in 2017-2018: “cook, pastry chef” (almost 650 

people), “wheeled vehicle maintenance technicians”, 

“hairdresser-stylist” (430 people each), “tractor driver, ve-

hicle maintenance technician, category C driver” (over 300 

people), “electric and gas welder” (over 220 people). The 

dynamics of the number of graduates in 2013-2018 indi-

cates the increase of activities of the tertiary sector of econ-

omy. Meanwhile, the reduction in the number of graduates 

exceeded 45 % in the sectors of economy traditionally 

dominant in Donetsk Oblast such as metallurgical produc-

tion and railway transport. 

Training of workers in the VET system should meet the 

needs of the regional labour market. According to a survey 

of employers conducted by the regional employment ser-

vice, the largest number of vacancies in 2019 are among 

such occupations as seller of food and non-food goods, ve-

hicle driver, fitter-repairman, turner, electrical equipment 

maintenance technician, underground fitter, underground 

equipment technician, underground miner. These jobs are 

offered by powerful industrial enterprises, mine admin-

istrations and mines. High workforce demand of enter-

prises is misleading, since vacancies appear because of 

high staff turnover, resignations due to insecure work and 

wage arrears. It is notable that with all the job vacancies 

available there are a large number of unemployed workers 

with the relevant qualifications. The analysis shows a cer-

tain imbalance between the directions of workers training 

and the demand in specialists in the labour market, espe-

cially at the level of city employment offices. 

The importance of economic performance indicators of 

the VET institutions has increased significantly in recent 

years, as the financing of the vocational education system 

is provided mainly from the regional budget. The amount 

of financial resources allocated annually to the VET system 

is growing. Thus, for 2015-2019 the total budget of the 

VET institutions in Donetsk Oblast increased from UAH 

240,9 million to UAH 450,0 million. Since, along with the 

growth of expenditures, there was a decrease in the number 

of the VET students, this led to an increase of financial 

costs per student from UAH 21,5 thousand in 2015 to UAH 

48,1 thousand in 2019. In general, though not always, there 

is a pattern that the more people study in the VET institu-

tion, the lower the financial cost per student is. 

In recent years the VET system of Donetsk Oblast has 

been gradually reformed. The dual training is introduced in 

20 VET institutions and covers nearly 50 vocational occu-

pations. The process of establishing of three training and 

practical centres is ongoing on the basis of the state-owned 

«Kramatorsk Centre for Technical and Vocational Educa-

tion», Mariupol Higher Metallurgical Vocational School 

and Kramatorsk Higher Vocational School. By the Decree 

of the Ministry of Education and Science of Ukraine 

№1133 of 20.08.2019, state-owned «Kramatorsk Centre of 

Technical and Vocational Education», Mariupol Higher 

Metallurgical Vocational School and Mariupol Motor 

Transport Vocational Lyceum were approved as the VET 

centres for the organization of internships for supervisors 

of on-the-job training, vocational education teachers and 

vocational and theoretical educators. 

Donetsk Oblast has a number of VET institutions which 

differ significantly from each other in terms of develop-

ment. To evaluate the prospects of their further activity, to 

establish training and practical centres and centres of ex-

cellence on their basis, the ranking of the VET institutions 

of Donetsk Oblast was determined. The ranking was per-

formed separately for agrarian and non-agrarian vocational 

institutions. The informational basis for ranking was the 

official performance indicators of the VET institutions, in-

cluding number of students, number of graduates, propor-

tion of unemployed graduates, etc. The number of people 

undergoing advanced training or retraining and the finan-

cial costs to prepare one student were taken into account. 

For agricultural VET institutions, such indicator as nett in-

come from agricultural activity per 1 hectare of farmland 

was additionally used. Assessment of the current state of 

development of the Donetsk Oblast VET system enabled 

to identify the main problems of its activity (Table 2). 

The need to reform the VET system of Donetsk Oblast 

is obvious. However, it requires legislative changes at the 

state level. During the last years a number of normative 

documents, regulations, orders, programmes and concepts 

related to various aspects of the VET system activity have 

been developed, approved and implemented in Ukraine. 

They include modern approaches to reform of the VET sys-

tem in Ukraine, which comply with European and world 

practices in modernization of vocational education. We 
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should also point out the Concept of modern vocational 

(vocational and technical) education for the period up to 

2027, as well as the draft order of the Cabinet of Ministers 

of Ukraine “On approval of the action plan for 2019-2027 

on the introduction of the Concept of state policy imple-

mentation in the field of vocational (vocational-technical) 

education”. These trends and tendencies, modern changes 

in the socio-economic development of Ukraine make the 

conceptual framework around which the perspective vision 

of the VET system of Donetsk Oblast, as well as the Strat-

egy of its reform, has been developed. 

 

Table 2. Main issues of the VET system of Donetsk Oblast 

№  Issue №  Issue 

1. Outdated material and technical resources that do not meet the cur-

rent requirements  

6. Discrepancy between the directions of training, the number of the 

VET graduates and the needs of the regional labour market 

2. Unsatisfactory conditions for training, accommodation and enter-

tainment of students in most VET institutions 

7. Duplication of training, violation of educational specialization by 

most VET institutions 

3. Reduction of the number of vocational students and graduates, in-

crease of the share of small-scale VET institutions 

8. Unresolved problem of graduates’ employment, including those 

who have signed agreements with enterprises 

4. Outdated content, structure and methods of workers training, 

preservation of Soviet system of vocational education 

9. Absence of successful examples of the VET institutions reform, 

dominance of paternalistic attitudes among heads of educational 

institutions 

5. Focus of VET institutions on the training of workers as in the late 

20th  century. 

10.  Loss of attractiveness of vocational education, fall in prestige of 

the VET institutions 
 

The aim of the Strategy shall be to reform the existing 

VET system taking into account the best world practices, 

to increase its efficiency, the quality of training, to create 

conditions for employment of young people and adults, to 

ensure their inclusion in the regional labour market and so-

cially useful activities. 

The regional Strategy for reforming the VET system of 

Donetsk Oblast might be implemented because: 

− at the national level, a proper legislative basis has been 

created to allow the process of reforming the VET system 

of some regions to begin; 

− at the level of central and regional authorities, there is 

awareness of the need to reform the VET system and a 

clear vision of the ways of its implementation; 

− international organizations actively assist central and 

regional authorities in developing mechanisms for the 

modernization of VET; 

− in recent years, employers have shown interest in 

changing approaches to the training of workers in the VET 

system of Donetsk Oblast, who, on the one hand, experi-

ence a shortage of specialists, on the other hand, are dissat-

isfied with the graduates’ qualifications and the training 

system; 

− elements of dual form of education are being intro-

duced actively in Donetsk Oblast, the process of training 

and practical centres creation has started, preparation for 

the centres of excellence establishment is ongoing; 

− most heads of the region’s VET institutions realize the 

need for change, although they treat this process with cau-

tion and reservations; 

− Donetsk Oblast State Administration is interested in the 

VET system reform, since a regional order for training of 

workers is formed with its participation and the financing 

of vocational education is provided from the regional 

budget; 

− the need for reform in the VET system of the region is 

also recognized by ordinary citizens, future vocational stu-

dents and their parents, since the external look of VET in-

stitutions and forms and programmes of study do not meet 

modern requirements and affect negatively the image of 

vocational education. 

The main issues with the development of professional 

education system of Donetsk oblast were determined by a 

comprehensive analysis, involving a review of the changes 

that occurred there in recent years, interviews with educa-

tional institutions senior management representatives, sur-

veys of students, teachers, and supervisors of on-the-job 

training. Issues identified included: 

1. Outdated infrastructure, which prevents the provision 

of quality training to workers in the light of modern re-

quirements and internationalization process in education. 

Thus, updating of infrastructure is one of the priorities for 

improving the quality of education services provision at in-

stitutions.  

2. Lack of proper conditions for students to study, live, 

and enjoy recreation. Most educational buildings and 

workshops are in the need of renovation, heat insulation, 

window replacements, etc. 

3. Dropping numbers of students and graduates.  

4. The unresolved issue of employment and wages for 

students during their apprenticeship. Apprentices receive 

50% of their wages at large companies, in accordance with 

existing arrangements. Another 50% goes to educational 

institutions, which allows them to at least partially support 

their current needs.  

5. Duplication of the same training programmes at sev-

eral institutions often located in one city. First of all, this 

concerns popular occupations such as "cook, pastry chef," 

"hairdresser, manicurist," "food salesperson," and 

"wheeled vehicle maintenance technician." In fact, stu-

dents are trained in these occupations without any regard 

to the real needs of the labour market.  

6. The imbalance between the development of the labour 

market and the educational services market leading to an 

over-saturation of the labour market with skilled workers 

of certain occupations and shortages of others. A review of 

labour market vacancies shows almost no need for all the 

cooks and hairdressers that are been trained in such abun-

dance at several institutions in the oblast. 

7. The mismatch of education curricula with the labour 

market demand. It would be most effective to have an ap-

prenticeship in the summer for working occupations, in 

particular for cooks, partly for builders, tractor drivers, for 

some other occupations. 

8. Paternalism and unwillingness to change among sen-

ior management, teachers, and supervisors of professional 

training. Over 38% of education institution managers and 
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almost 37% of teachers and supervisors of professional 

training believe that their institutions should be upgraded 

exclusively at the expense of the state budget.  

9. The diminishing prestige of professional education 

now observed in many regions of Ukraine. Young people 

of today aim for standards of living that significantly differ 

from those of their parents. Today, working in mines or at 

large companies in difficult environmental conditions is 

not attractive to young people. Low wages, lack of job se-

curity, opportunities to find work abroad, and other factors 

reinforce this unwillingness. 

Taking into account the regulatory documents approved 

in 2018-2019, in particular the Concept of state policy im-

plementation in the field of vocational (vocational-tech-

nical) education “Modern vocational (vocational-tech-

nical) education for the period up to 2027”, the draft order 

of the Cabinet of Ministers of Ukraine «On approval of the 

action plan for  2019-2027 on the introduction of the Con-

cept of state policy implementation in the field of voca-

tional (vocational-technical) education», the Strategy of re-

forming the VET system of Donetsk Oblast includes three 

stages.  

During the first stage (2020-2021), a number of tasks 

needs to be implemented, which will enable the formation 

of a proper regulatory, financial and organizational frame-

work for the region’s VET system reform. 

The second stage (2022-2024) involves a wide range of 

tasks for the reform of the region’s VET system. During 

this stage it is necessary to complete the development of 

the competency-based curricula, to create supervisory 

boards at VET institutions, to continue the process of opti-

mizing the educational institutions network and the estab-

lishment of training and practical centres, to form a system 

of monitoring of vocational education graduates, to com-

plete the process of VET institutions rebranding, etc. 

During the third stage (2025-2027), all objectives of the 

Strategy should be implemented: the process of the VET 

institutions network optimization completed, their optimal 

specialization determined, new training and practical cen-

tres and centres of excellence created, the workers training 

in new occupations started, a new image of the VET insti-

tutions and of vocational education system formed. 

Implementation of the Strategy objectives for the reform 

of region’s VET system, requires concentration and coor-

dination of efforts of various institutions and public organ-

izations. The Department of Education and Science of the 

Donetsk Oblast State Administration is responsible for the 

implementation of the Strategy objectives for the reform of 

the VET system. Considering the complexity and multidi-

mensionality of the tasks, it is necessary to set up a coordi-

nation council to monitor and control the implementation 

of the VET system reform Strategy. It should include rep-

resentatives of the VET institutions, the educational and 

methodological centre of vocational education in Donetsk 

Oblast, the state employment service of the region, the re-

gional council of vocational education and employers on a 

voluntary basis. 

Monitoring the implementation of the Strategy objec-

tives of the VET system reform is one of its compulsory 

elements. The purpose of the monitoring is to evaluate the 

state of Strategy implementation in order to prevent unde-

sirable consequences or deviations from the set course of 

reforms. The Strategy monitoring should include several 

areas: 1) monitoring of the external environment, in partic-

ular changes in the economic and social development of the 

country, the legal framework in the field of vocational ed-

ucation, the situation in the labour market, etc.; 2) monitor-

ing of the internal environment, first of all, changes in the 

structure of the regional economy, in the labour market, in 

the course of demographic processes; 3) monitoring of 

Strategy objectives implementation, in particular the ap-

proved plan and the results achieved. 

Based on the results of the monitoring, annually the De-

partment of Education and Science of Donetsk Oblast State 

Administration, together with the members of the coordi-

nation council, organizes a discussion of the Strategy ob-

jectives implementation in terms of strategic, operational 

goals and specific objectives, as well as the results 

achieved. 

1. To align the real needs of the labour market with the 

curricula of the regional education institutions, based on an 

improved methodology for determining workforce vacan-

cies. At present there is an excess of vacancies over the 

number of graduates in the mining industry and in electri-

cal production, and a certain surplus of trained workers in 

the service and catering sector. The dynamic with the num-

ber of graduates is the opposite. However, it is difficult to 

objectively assess how the curricula match the needs of the 

labour market because of shortcomings in the vacancies 

methodology. 

2. To improve the mechanisms of employment for grad-

uates, first of all, through the signing of agreements with 

companies that would guarantee employment. Resolving 

this issue is important both to ensure the proper functioning 

of the institutions and to create a positive image of profes-

sional education.  

3. To encourage employers to participate in training 

workers. It is important to involve in the process not only 

large companies but also representatives of small- and me-

dium-sized enterprises, small companies, possibly NGOs 

and business associations. At the regional level, within the 

framework of socially responsible business, it is necessary 

to develop a system of preferences for SMEs in relation to 

employment and apprentice remuneration. 

4. To stimulate educational institutions to further intro-

duce the dual form of study and file a request with the Min-

istry of Education and Science of Ukraine to amend the 

curricula, which will enable students who are trained for 

the occupation of tractor driver, cook, chef, plasterer to 

take practical training in summer period. That will signifi-

cantly improve the quality of study process and the acqui-

sition of appropriate occupational competencies by stu-

dents. 

5. To create conditions that would attract young super-

visors of on-the-job training, who are able to work with 

modern equipment, to work at educational institutions. 

They are the ones who are able to provide a new quality of 

training and to make practical training more fun and attrac-

tive for students.  

6. To upgrade the infrastructure through various sources 
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Conclusions. As the result of the research a general sys-

tem of measures for reforming professional education in 

the region within the context of internationalization pro-

cess has been developed including mechanisms that would 

operate at both the national and regional levels. Those in-

clude: 



of financing - state, regional, private, to apply for interna-

tional grants. 

7. To update curricula and training methods. The prepa-

ration of new curricula designed to train various categories 

of graduates, adults, etc., is also an important task. They 

should be adaptable to the rapid changes in the labour mar-

ket and designed for different categories of the population.  

8. To expand the list of occupations that are trained at 

the region's VET institutions. These are the occupations 

that meet the requirements for high-tech production, in par-

ticular, installer of transparent and ventilated facades, as-

sembler of process pipelines, construction plumbing tech-

nician, roof builder, floor laying worker, construction rig-

ger, construction carpenter, façade worker, electric equip-

ment technician, lifting machine operator, mechanic of 

technical systems in buildings, communications network 

installer, industrial robot operator, etc. 

9. To align the areas of training of professional person-

nel and educational specialization of institutions, and to 

eliminate duplications of occupations at several institutions 

in one city.  

10. To activate and diversify work on increasing the 

prestige of professional education.  

Thus, the process of optimizing higher and vocational 

education institutions work within the context of interna-

tionalization process in the region is the most painful of the 

measures to reform the professional education system of 

Donetsk oblast. The complexity of its implementation lies 

in the fact that this optimization affects social interests of a 

large sector of population: senior management, teachers, 

supervisors of on-the-job training, support personnel. It is 

clear that the staff of educational institutions are not sup-

portive of these efforts, as evidenced by the results of the 

questionnaires. Only about 10% of teachers, supervisors of 

on-the-job training and representatives of senior manage-

ment of educational institutions indicated in their question-

naires that optimizing the network is an important compo-

nent for reforming professional education.  
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