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Abstract. This article reviews and discusses career psychology in the context of Ukraine and also the recent coronavirus pandemic. The
paradigms underlying Ukrainian career psychology and relevant research efforts are highlighted. We found that the career counseling
services in employment centers were insufficient for the new pandemic reality. Psychologists and career counselors (due to the huge
number of newly unemployed) are overwhelmed with large amounts of work, which may be preventing them from effectively helping

clients with career-related issues during the pandemic.
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Introduction. The field of career psychology is quite new
and equally complicated. New approaches to career coun-
seling and career assessment continue to appear. New ca-
reer theories, including 'special group' career theories con-
tinue to be developed. These ideas are explored in-depth
and published in scientific journals such as the Journal of
Career Assessment (JCA), Journal of Career Develop-
ment (JCD), Career Development Quarterly (CDQ), Cana-
dian Journal of Career Development (CJCD), Australian
Journal of Career Development (AJCD), and Journal of
Career and Technical Education (JCTE). However, it
seems that issues related to the coronavirus and its impact
on careers have not been opportunely reflected. Moreover,
the specific measures taken by a particular country are sig-
nificant. Therefore, it is timely and relevant to explore ca-
reer-related problems in the context of the coronavirus in
Ukraine.

Theoretical Background. The theoretical basis of our
work includes relevant journal articles, books, dissertations,
and other research documents devoted to career psychology
in Ukraine in addition to Ukrainian COVID-19 papers pub-
lished in 2020.

Purpose of the Study. The purposes of this paper are
(@) to review studies on career psychology in Ukraine;
(b) to highlight paradigms underlying Ukrainian career
psychology and their historical contexts; (c) to illuminate
problematic frontiers associated with the recent coronavirus
pandemic.

Research Methods. A comprehensive search (abstract
scanning and keyword search) of the literature related to
career psychology was undertaken to collate findings pub-
lished in the past 14 years. All relevant articles, books, and
dissertations were examined to identify differences and
commonalities; thus, the central themes were extracted and
compared.

Presenting the main material. Ukrainian career litera-
ture contains an extensive amount of material that has been
summarized previously [41]. The present review differs in
several ways: (1) here we focus on new problematic fron-
tiers generated by the current coronavirus pandemic and
labor law changes. These two factors have considerably
changed the field of career psychology over the past few
years; (2) rather than presenting a detailed analysis of each
study, here we briefly describe new additions to the litera-
ture and focus on exploring in depth the underlying para-
digms and their historical contexts.
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In general, Ukrainian psychologists focus on students'
career readiness and gender barriers. The search for solu-
tions to such career problems can be traced in the works of
contemporary Ukrainian psychologists including O. Kutsyi,
L. Dolhykh, T. Karamushka, L. Karamushka, N. Hura,
O. Schotka, L. Berezovska, N. Shelenkova, O. Kuznetsov,
N. Mayorchak, N. Mozola, A.Poplavska, M. Suriakova,
Yu. Tverdokhvalova, I. Shtuchenko, T. Kanivets,
A. Borysiuk, V. Vintoniak, T.Govorun, O.Bondarchuk,
M. Horenko, A. Zhuravel, I. Petrovska, N. Goncharova,
V. Ovsiannikova, N. Proskurka, Ye. Tatarinov,
V. Cherniavska, O. Shatilova, V. Hupalovs'ka,
Yu. Zavatskyi, and V. Zavatskyi et al. [2,4-13,15,18-23,27-
30,32,35,37-44].

Presently in Ukraine, the term ‘career' is perceived in a
slightly negative light because in the Soviet Union, ‘career'
was closely related to ‘careerism' as a selfish and impudent
pursuit of personal well-being, regardless of public interest.
Public interest prevailed over private interest, moreover,
career growth was associated with selfish efforts. This his-
torical situation still impacts researchers today. Until re-
cently, 'career' was often replaced by other, more positive
terms (e.g., profesiogenesis, professional success, profes-
sionalism).

In modern Ukraine, career research is carried out ac-
cording to three main paradigms. The first paradigm is
based on activity theory pioneered by S. Rubinstein &
O. Leont'ev during the 1930s in the Soviet Union. In
Ukraine during the 1930s, H. Kostiuk and his colleagues,
as well as scholars of the Kharkiv school of psychology
(e.g., P.Halperin, O.Zaporozhets, H.Lukov, V. Asnin,
L. Bozhovych, P. Zinchenko) further developed this line of
research. At present, many career-related studies include
ideas revised from these authors and their followers. The
second paradigm is acmeological, which was also devel-
oped in the Soviet Union and reflects an interdisciplinary
approach. 'Acme' refers to a peak of development; as such,
acmeology focuses on professional development, the high-
est achievements of the individual in a professional activi-
ty. Many studies have explored the acmeological aspects of
careers (e.g., N.Bilousova[3], O. Roshchenko [33],
M. Yevtukh [14], L. Zlochevska [16], M. Zos-Kior [17],
O. Kucheryavyi [24], Ye. Tatarinov [36]). The third para-
digm is associated with Western psychology, Super's theory
of career development, and Schein's typology. The term
‘career' has been actively used since about 2005, and the
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cross-cultural adaptation and validation of Schein's Career
Anchors Questionnaire (V. Chyker & V. Vinokurova in
2000) indeed has promoted this important step, increasing
the amount of research.

Let's return to the current pandemic reality. In 2020
J. Akkermans, J. Richardson, & M. Kraimer [1] published
an article “The COVID-19 crisis as a career shock: Impli-
cations for careers and vocational behavior”. These schol-
ars offer three key lessons to help us understand the career
consequences of the current pandemic reality. We agree
with the authors' opinion that career shock has differential
implications, can lead to both negative and positive conse-
quences, and some key psychological resources make it
more manageable. Nevertheless, the importance and im-
pacts of the specific measures taken (or not taken) in a giv-
en country (M. Svintsytskyi [34], L. Lavrynenko [25],
L. Lutai [26]) warrant investigation. Therefore, below we
examine the practical problems hindering the functionality
of Ukrainian employment centers.

A career counseling service was launched in Ukrainian
employment centers in 2019. This was due to changes in
the law "Procedure for registration, re-registration of the
unemployed and keeping records of persons seeking em-
ployment" [31]. We are concerned (because of the psycho-
logical impact of career shocks) that most of the current
career counselors do not have a degree in psychology and
only cooperate with psychologists when they consider it
necessary (according to our psychologist in the employ-
ment center). The COVID-19 pandemic has been economic
detrimental to this area, and the career counseling service,
which was not completely ready in 2019, now faces almost
insurmountable obstacles. In the new pandemic reality,
career counselors are overworked and, therefore, experi-
encing burnout and stress. They cannot effectively fulfill
their professional duties due to the huge number of newly
unemployed. Specifically, psychologists and career counse-
lors in employment centers have the same amount of time
to manage skyrocketing amounts of work. While for schol-
ars, the COVID-19 pandemic is a new research topic, a
reason to unite the efforts of different disciplines, revise
existing theories, and create new questionnaires, for non-
scientists, psychologists, and general citizens, the conse-
quences are much different.

Thus, we believe that the career counseling service in
Ukrainian employment centers is not ready to successfully
function in a pandemic. Non-psychologists working as ca-

reer counselors are unable to diagnose the psychological
state of the client and refer him/her to psychologists. We
also think that it is necessary to financially motivate psy-
chologists who work directly with people in a pandemic.
This applies especially to psychologists in employment
centers and other state-run organizations since the amount
of work and risks have increased greatly. It makes the most
sense to create an online platform offering psychological
resources (e.g., operated by volunteers). Many psychologi-
cal organizations have already begun to work in this direc-
tion. It is necessary to understand that clients with career
problems during a pandemic need psychological help, but
do not receive it due to financial limitations. In Ukraine,
there is no acknowledgment of the need for psychological
help, and the impoverishment of the population further
aggravates the situation in this area.

Conclusions. A review of the research on Ukrainian ca-
reer psychology revealed that modern Ukrainian career
research follows three major paradigms. The first paradigm
is based on Activity theory and the second is based on an
acmeological point of view. Both of these approaches were
developed in the Soviet Union, revised with Western career
approaches, and presented in modern career studies. Since
in the Soviet Union, the term 'career' had a strong negative
connotation, in modern Ukraine, it's still perceived in a
negative light.

This article also discusses career psychology in the con-
text of a worldwide pandemic. It is imperative to study not
only clients' career problems but also the problems of psy-
chologists and career counselors. Career counseling ser-
vices in employment centers were found to be unprepared
for the COVID-19 reality. Many career advisors (most of
whom do not have a psychology degree in Ukraine) are
experiencing burnout and stress and, therefore, cannot ful-
fill their professional duties. The situation is also of con-
cern for many psychologists working in employment cen-
ters and other state organizations. It may prevent providing
sound psychological help to clients with career issues and
employment needs.
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