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Abstract. Enterprises can be competitive when they maintain and improve their position on the market. And also constantly support 

and improve the quality of products and services in the indicators important for consumers. The problems of motor transport, first of 

all, are the ability to provide quality transport services at a minimal cost, related to the operation of the transport process and the 

observance of traffic safety. On average, Ukraine has 187 cars per 1000 inhabitants. The leader is the city of Kyiv, where there are 

343 vehicles per 1000 inhabitants. In the city of Lviv, this figure is 103 cars per 1,000 inhabitants [1]. Thus, the demand for workers 

is increasing. The lack of highly qualified specialists in the field of transport, which meet the modern and promising requirements of 

the labor market, is in practice encountered.Therefore, the training of such specialists is a priority area of vocational education and 

training institutions. 
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Analysis of recent research and publications. Much 

attention has always been paid to the issues of the motor 

transport market, in particular, both foreign and domestic 

scientists. The status and possibilities of the development 

of the Ukrainian labor market were studied by such scien-

tists as Kachan Ye.P., Bogdina D.P., Goril A.G., Vorotina 

L. I. and others. The works of such scientists are also 

devoted to the study of the automotive market: 

Danylyshyn B.M. [2], Perozi P.V. [3], Ignatyuk A.I. [4], 

Kashepov A.V. [5] and others. However, attention is 

focused on the trends of the automotive market, but its 

features and development prospects are not considered in 

modern terms. 

Рurpose - determining the need for interaction be-

tween educational institutions and the automotive labor 

market. 

Materials and methods. Theoretical analysis of scien-

tific sources and generalization of scientific literature on 

the research problem; the method of comparative analysis 

and synthesis of data synthesis, system, structural and 

functional methods  

Results and discussion. In recent years, the imperfec-

tion of the arrangements of interaction between education 

and the labor market has become acutely problem in the 

world. Modern enterprises require that the knowledge, 

skills and professional competencies of staff trained by 

universities correspond to the requirements of a modern, 

innovative economy. In European countries, activity is 

underway to bring the system of higher education in ac-

cordance with the needs of regional labor markets.  

As known, labor market - a set of economic relations 

between the supply and demand for labor. 

Between universities and enterprises in Europe there is 

a complex of effective cooperation practices in the fol-

lowing areas: 

- in the educational sphere; 

- in the scientific sphere; 

- in the material and technical sphere; 

- in the cultural sphere. 

The effectiveness of the interaction between universi-

ties and enterprises is growing significantly when enter-

prises move from the standpoint of third-party observers 

and consumers of educational services to the position of 

interested participants in educational and innovation pro-

cesses. In this case, they promote the acquisition by stu-

dents a number of professional competencies that corre-

spond to the requirements of the modern labor market. 

Maximum harmonization of mutual interests of universi-

ties and enterprises promotes universities in the training 

of specialists and enterprises in the provision of their 

personnel needs. 

Therefore, the introduction of these practices in the Eu-

ropean Union allowed European universities to improve 

the quality of higher education in accordance with the 

requirements of the modern innovative economy. 

The quality of education is a complex of characteristics 

of the educational process, which determine the consistent 

and practically effective formation of competence and 

professional consciousness. It is a certain level of 

knowledge and skills, mental, physical and moral devel-

opment, which was achieved by graduates of the educa-

tional institution in accordance with the planned goals of 

education and upbringing. 

Nowadays in Ukraine, the partnership between higher 

education institutions and business representatives is at a 

rather low level. The process of cooperation with enter-

prises is ineffective due to such factors: 

• lack of understanding by universities and enterprises 

of the aspects of establishing effective types of coopera-

tion; 

• lack of awareness among most employers of the ne-

cessity and economic effectiveness of investment in hu-

man resources development; 

• the need to introduce new forms of cooperation be-

tween universities and enterprises that meet the new eco-

nomic conditions and the innovative nature of the modern 

economy. 

But the economic situation in Ukraine has a need to 

bring the educational process at universities in accordance 

with the needs of regional labor markets. Therefore, it is 

important to introduce the European experience of coop-

eration of universities and enterprises in Ukraine, which 

will enable to direct professional development of the 

future employee in the necessary direction and with a 

more efficient allocation of resources. 

At the same time, for different universities and differ-

ent specialties, it is expedient to introduce different types 

of cooperation with different features depending on the 

region and economic factors. 
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As the development of the university takes place with-

in the framework of national policy, it determines the 

specifics of the development of the national educational 

system, rules and procedures adapted to satisfy the needs 

of the national economy and culture. Thus, certain prob-

lems occur associated with the loss of higher education 

value in the light of rapid economic development, which 

takes place faster than the development of competences in 

higher education. All this causes the urgent need of uni-

versities to develop new forms of organization of a policy 

of cooperation with enterprises at the international and 

national levels, which will help students to receive high-

quality, contemporary and up-to-date higher education. 

All this incites universities to develop new forms of or-

ganization of the policy of cooperation with enterprises at 

the international and national levels.  

Competence is the ability of an employee to carry out 

certain types of work in a particular profession in a quali-

fied manner, achieving high quantitative and qualitative 

results of work on the basis of his available professional 

knowledge, skills and abilities [6]. 

For an example, analyze the automotive labor market. 

Because this is one of the most important sectors of the 

economy. 

Mostly, vehicle owners choose service stations (Auto-

mobile repair shop) for regular maintenance and specific 

repair work. Therefore, analyzing the correspondence of 

demand with the proposal of specialists of the motor 

transport profile in the labor market, research was con-

ducted in the group of enterprises most well-known and, 

at present, successful ones: TZOV “Niko-zahid”, “Audi 

Centre”, TZOV “Ukrainian fuel group”, company “Toyo-

ta Centre Lviv “Diamond” and garage “LYUBE”. 

In the process of study the enterprises, the statistics of 

orders were received in months for the period from 1.11. 

2016 to 01.11.2017. In order to prevent claims from these 

companies, regarding commercial data, specific names are 

not given. The chart of the number of services by months 

is given in Fig. 1. 
 

 
Figure 1. Number of serviced cars by months 

 

The following data is needed to determine the level of 

security provided by the workers of each of the studied 

enterprises: load of the enterprise (orders for the year 

from 1.11.2016 to 1.11.2017), the number of workers 

(optional), the average service time for one vehicle (in 

accordance with the types of enterprise services). Accord-

ing to the received data, we determine the number of 

services per employee per day and time of execution of 

these works, taking into account the number of working 

days for the studied period, which is 250 days. Having 

Processed the data, we will graphically demonstrate the 

working time deviation from the normal duration (Fig. 2), 

which cannot exceed 8 hours per day. 
 

 
Figure 2. Work hours of one worker at Automobile repair shop 

in one day 
 

It is obvious that almost all studied enterprises operate 

above the standard of working time. It should be argued 

that the demand for specialists in the motor transport 

profile in terms of service is relevant. 

Therefore, a specialist in road transport is a popular 

profession in the labor market, since the high level of 

competition in the market of transport services leads to 

the need to find a rational way of transport services, sub-

stantiation of efficient transport-technological schemes of 

cargo delivery, the introduction of progressive forms and 

methods for organizing the transportation process, im-

provement of existing and development of advanced 

transport technologies. 

Therefore, the interaction between the educational in-

stitution and the enterprise is very important. As the new 

requirements of the digital society produce new compe-

tencies. 

We offer a complex of effective cooperation practices, 

in particular: 

- participation in the formation of educational pro-

grams; 

- organization of training practices and internships at 

enterprises; 

- advanced training of university academic staff at en-

terprises; 

- participation of specialists in productions in the pro-

cess of teaching (lectures, practical classes, etc.) 

- joint educational-production and research units at en-

terprises; 

- training units in the universities for the improvement 

of the skills of the employees of enterprises; 
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- modernization of production and training equipment 

for advanced technologies; 

- joint research on the branch of the production activity 

of enterprises; 

- joint research companies; 

- financial participation of enterprises in the training of 

specialists for their needs; 

- a conclusion of tripartite agreements (student-

university-enterprise) for preparation of specialists with 

the subsequent employment of graduates 

- the dual form of education; 

- life-long education; 

- etc. 

Аs a result the interaction of universities and enterpris-

es will stimulate high-level scientific and practical re-

search, attracting talented and gifted individuals, and 

creation of a practical platform for Ukrainian universities 

to support the adaptation of the Ukrainian policy of coop-

eration between universities and enterprises to the stand-

ards adopted by the EU, as well as a favorable environ-

ment for strengthening cooperation and the exchange of 

ideas for such cooperation. 

Conclusions. Problems of training highly skilled spe-

cialists are also relevant today, as modern infrastructure 

technologies set new requirements for the preparation of 

certain maintenance and repair services for automobiles. 

Therefore, the interaction of the labor market and educa-

tional institutions is one aspect of improving the quality 

of education. In this way, the professional competence of 

specialists increases. 
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