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Patterns of traits within personalities, prone to envy of different degree
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Abstract. The article is devoted to the theoretical-empirical investigation of individual psychological particularities of personalities
with maximum and minimum proneness to envy. The original methods "Differential diagnosis of personality tendency to envy" and
questionnaire "Social identity guidelines regarding envy" (O. P. Sannikova, A. F. Lisovenko) were used for marking out the indices
of ability to envy. For diagnostics of individual psychological peculiarities of a personality "The Sixteen Personality Factor
Questionnaire" (16PF, R. Cattell) was used, which is based on the peculiar characteristics of temper and personal traits. The data of
correlation analysis between indices of tendency to feel envy and patterns of personal traits (after R. Cattell’s theory) are given. The
profiles of factor structure of a person in probationer groups with general envy index of maximum and minimum values are analysed;
thus portraits of personalities prone and not prone to envy are marked out.
Keywords: envy, tendency to envy, ability to envy, factor structure, property of a person, personal traits.

Modern society is characterized by rapid political,
economic, cultural and lawful changes that acutely affect
interpersonal relationships and the inner world of man.
Applying to the problem of tension in the society, it is
noteworthy to mention growth of social inequality and
stratification, declining living standards and social
vulnerability of a considerable part of the population,
rising unemployment, etc. Consumer orientation in the
economy, the increase in information and visual loads
through TV, social nets and outdoor advertising (the cult
of the "rich and famous") impose a thirst to acquire status
and prestige things that contribute to anxiety, competition,
and aggression among people. All this leads, on the one
hand to the multiplication of the objects of envy, and on
the other to exacerbate feelings of injustice and envious
tendencies of individuals and in society as a whole.

In the process of reviewing the nature and external
factors of envy as the basic circumstance, which causes
the actualization of envy, the philosophers of different
times and most modern researchers of envy distinguish
social comparison. And perhaps it is impossible to affirm
that the personality is bound to be envious, once he or she
gets into a situation of social comparison and inequality.
As for internal determinants of jealousy, K. Muzdybaev
notes that "empirical researches on this topic are clearly
not enough" [4, p. 5].

In our previous studies theoretically stated that
depending on scientific approaches of researchers, envy
was connected with such properties of a person as
tendency to resentment and hostility (M. K. Daugall,
K. K. Muzdybaev, V. A. Labunskaya, G. M. Shamionov,
T.V. Beskova), the feeling of frustration and disappoint-
ment (O. V. Zolotukhina-Abolina, T. V. Beskova), ag-
gressiveness (A. Adler, M. Klein), anxiety (C. Horney,
A. Reber), state of frustration (E. Fromm, F. Rosenzweig,
I. B. Kotova, L. S. Arkhangelska), the tendency to affec-
tive reactions (M. G. Yaroshevskiy, S. Y. Golovin),
perfectionism (O.T. Sokolova) and narcissism (Z. Freud,
M. Klein, O. Kernberg, H. Kohut), inferiority complex
(A. Adler, K. K. Muzdybaev, O. R. Bondarenko, U. Lu-
can) and others [3, pp. 1-2].

Despite the number of works on problems of envy,
there are difficulties in forming a complete image of the
person, prone to experiencing feelings of envy, that are
caused by individual psychological differences between
people. That is why, on the basis of academic regulations
of metacharacters of individuality (O. P. Sannikova) [7],
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as well as data about the envy [4], the structure of this
property could be highlighted emotional (ZEm), cognitive
(ZKg), behavioral (ZPv), motivational (ZMt), control and
regulatory (ZKR) and instructional (ZNst) components.
Studying of the expression of these components allows
identifying in what area of a person could be manifested
envy: in the sphere of emotions, thoughts or behavior,
whether there is motivation and setting to envy, and
whether control and regulation of proper envy are
possible [1].

In this work the envy is considered as a stable
personality trait, often caused by comparing a person with
others not in his own favor, which is also characterized by
a subjective feeling of reduction of self-worth, manifested
by an eager desire to seize the advantages of the object of
comparison (or to deprive him of these benefits). It is also
marked out by specific emotions (anger, irritation, fury,
hostility, dissatisfaction, disappointment, frustration,
sadness, depression etc.); certain thoughts and ideas about
self and others (thoughts of discontent with own position,
status, qualities, and life in general, about own
humiliation, lack of anything, thinking about t inferiority,
about unworthy advantages of the object of envy, the
desire to "be equal", or even thoughts of revenge); mani-
festations of specific behavior (rivalry or competition, ill
behavior, a tendency to gossip, sarcasm, ignoring,
dastardly deeds against the object of envy) [6, pp. 74-75].

In addition, we distinguish envy as an adequate or
inadequate short-term reaction which occurs in certain
situations, as a mental state and as a stable personality
trait — envy. In this case we assume that a certain
combination of personality traits may contribute to the
propensity to envy, accompany envy, influence its level,
cause particular forms of manifestation of envy, etc.

According to factor theory of personality traits
elaborated by R. Catelli, personality consists of stable,
sustainable, interrelated elements (properties, features)
that determine personality’s inner essence and behavior.
Differences in behaviour are explained by differences in
the expression of personality traits [5; 9]. A theoretical
analysis of the literature and our preliminary studies have
shown that the propensity to experience envy may be
accompanied by rather contradictory manifestations,
namely: on the one hand, competition, hostility, aggres-
sion, anger, cruelty, malice, and on the other, by indiffe-
rence, detachment, discouragement, apathy, depression
and despair. Therefore, to clarify the personality traits that
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follow the tendency of a person to envy, and to detect
their relationships with indicators of envy, we chose a
method "The Sixteen Personality Factor Questionnaire”
(16PF, R. Cattell) [5], based on the individual charac-
teristics of temperament and personality, and covers
consequently a wide range of personality variables.
Accordingly, each factor of the questionnaire reflects
patterns of generalized personality traits.

Hence, the purpose of this article is to present the
results of an empirical study of the spectrum of
psychological properties of individuals who are inclined
and not inclined to envy.

The main material of the study. For differential
diagnosis of the propensity of a person to envy was used a
specially elaborated test-questionnaire "Differential diag-
nosis of personality tendency to envy (DIZA)", and ques-
tionnaire "Social identity guidelines regarding envy"
(O. P. Sannikova, A. F. Lisovenko) [1] was included as a
psychodiagnostic method for identifying the structural
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components of the experiencing envy and the general index
of envy. For diagnostics of individual psychological pecu-
liarities of a personality "The Sixteen Personality Factor
Questionnaire" (16PF, R. Cattell) [S] was used as well.

The study was conducted on the basis of the South
Ukrainian National Pedagogical University named after
K. D. Ushynsky (Odessa). It included the participation of
first-year students of day form of education in various
specializations, as well as students of day and distance
learning forms of training faculty of postgraduate educa-
tion of personnel retraining department on a speciality
"Psychology". The age of the probationers — from 18 to
35 years; the total number — 123 persons. Data processing
was carried out using quantitative (Spearman correlation
method) and qualitative (the method of "aces" and
"profiles", Student’s t-test) analyses.

In the first stage of the research, empirical data were
considered by correlating analysis (table. 1).

Table 1. Significant coefficients of correlations between indices of envy and personal factors (after R. Cattell)

ZNst ZEm ZKg. ZPy_ ZMt ZKR ZZag |
C -464 -635 -622 538 -655 249 740
G 1847

H 2627 485" 443" 3837 4197 5237
I 2017 197"

L 286" 425" 488" 385" 415" 511
M 204 4227 2227 205 276" 3307
0 404 604" 651" 588" 635" 230 BT
Q2 316 4297 3907 3907 4257 278" 4797
Q3 3427 4947 4617 446 496" 558"
Q4 314" 490™ 574" 4717 462" 244 585"
Q1 236 256 -1847 256
QI 424 647" 677" 597 637" 242" 761"
QIv 2337 2207 186" -192°

Note: 1) zeros and commas omitted; 2) marking ** — significance of correlation at the 1% level, * — significance of correlation at
the 5% level; 3) the decoding of abbreviation of envy components and the titles of the factors after R. Cattell is presented in the text.

Thus, as the general indicator of envy (ZZag) and all
indicators of envy have found significant positive and
negative correlations with many personality factors
(stated by R. Cattell). At the 1% level ZZag is linked to
such factors as: QII+ (anxiety), C- (low ego strength), O+
(hypothymia), Q4+ (frustrativeness), Q3-(impulsivity), H-
("threctia" — shyness), L+ ("pretension" — suspicion), Q2-
(group dependence), M ("praxernia" — practicality), QI-
(introversion); at 5% level ZZag is associated with the
factor QIV- (conformance). Thus, with the increase of the
level of the designated patterns of personality traits
(corresponding to a specific pole of a bipolar continuum
of given factors), a general tendency to envy increases,
and with decreasing of the level of manifestation of these
personality traits and the expression of their opposite pair
in the named factors, the envy falls and disappears.

It should be mentioned that the factor G- (the low
strength of the "super ego"), revealed a significant rela-
tionship at the 1% level only with the behavioral compo-
nent of envy, and also the factor I- ("harria" — rigidity),
linked at the 1% level with behavioral and motivational
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components of envy. This suggests that the high
motivation of the envy and behavioral manifestations of
envy may manifest a decrease in sensitivity, severity (up
to cynicism), arrogance, callousness, and irresponsibility,
pandering to their impulsive desires and ignoring moral
standards. But the general tendency to envy these factors
are not related. It should be noted, according to the
theoretical construct of the technique "DIZA", high values
of the control and regulatory component of envy,
indicates the inability to control proper envy. Thus, the
inability to control envy is connected with the factors Q2
(group dependence), C- (weakness of "self"), Q4+
(frustrativeness), QII+ (anxiety), O+ (hypothymia).
Basing on the results of the correlation analysis,
qualitative analysis was carried out in order to group the
examined on a specific ground and to explore their
psychological characteristics [8]. Using the method of
"aces" [8] the individuals with high (overall index of envy
in the range of from 75 to 100 percentiles) and low (0 to
25 percentiles) levels of envy were identified. The next
step in the implementation of the qualitative analysis was



the construction and interpretation of psychological
profiles. In Fig. 1 profiles of personality factors (R. Cat-
tell) are shown among the respondents with the maximum
(n=33) and minimum (n = 29) values of total envy. On

Science and Education a New Dimension. Pedagogy and Psychology, IV (47), Issue: 101, 2016  www.seanewdim.com

the x-axis the factors are marked, on the y-axis the degree
of their expression in the sten scores are demonstrated.
The average line of a row passes through the point 5.5 of
sten scores.
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Fig. 1. Profiles of personality factors (after the method of of R. Cattell) in the studied groups with maximum (ZZag max)
and minimum (ZZag min) values of general index of envy.

Visual analysis of the profiles of representatives of
these groups shows the presence of a number of
differences between them. The differences were tested
statistically using Student's t-test, and most of them turned
very significant. For composing of psychological portraits
of individuals who are prone to envy in varying degrees,
the factors, which reflect dominating values, mostly
deflecting from the middle line of the row, were identified
by pre-ranking [8]. The results of this study (see Fig.1),
personalities with greater propensity to envy are
characterized by the following features:

— high level of personal anxiety (QII+), which is
characterized by negative internal experiences of anxiety,
concern, vague searches, "fever", which passes into
unproductive arousal of demobilizing character. This
indicates the presence of emotional experiences of a
negative nature in relation to self and in the sphere of
social interaction, low stress tolerance, poor control over
emotions and behavior. In addition, high values for the
factor of anxiety of the second order is the main indicator
of violations in the emotional sphere, a symptom of being
in a state of distress and neuroticism personality [5]. The
contents of this factor (QII+) is close to the concept of
"general neuroticism" for G. Eysenck;

— the weakness of the "self", emotional instability (C-).
Such persons are often not able to control their emotional
impulses and to express them in socially acceptable form,
are influenced by feelings, changeable, easily upset,
disorders lose the balance of the spirit. It is manifested as a
low responsibility, in the interests of the instability,
moodiness, evasion of reality and refusal of scheduled. Can
also be fatigue, hypochondria, a feeling of helplessness and
powerlessness to cope with life's difficulties. May be present
neurotic symptoms, irrational fears, trouble in sleep, and a
degree of resentment on the other people, including
ungrounded offence. Low strength of "self" may be
evidence of previously experienced life stresses [9];

— suspiciousness, high level of internal voltage (L+),
irritability, independence, biased and dogmatic attitude

towards others, a tendency to envy, rivalry and jealousy.
Persons with L+ can be arrogant, self-centered, boastful,
dogmatic, tyrannical, insecure and demanding of others,
vindictive, fixated on the disadvantages and mistakes of
others. They are often worried of what is spoken about
behind their back, as well as critical attacks in their
address. They are characterized by a critical attitude to the
joys of other people and the hostile feelings with which
they struggle with the help of projection and
displacement. By assumption R. Cattell, this factor should
be considered as a kind of compensatory behavior, a kind
of protection from anxiety, insecurity, and social inse-
curity. The reason for these features may be in childhood,
bad family relationships (rigor and "over" requirements of
parents) can lead to a deep internal mistrust and resent-
ment on other people [5; 9];

— hypotension, feeling of guilt (O+), self-doubt, self-
blame, vulnerability, anxiety, depressive tendencies.
Persons with O+ full of anxiety and apprehension, often
suppressed, easy to cry, can feel lonely and withdrawn,
often immersed in dark thoughts, are at the mercy of
sentiment-sensitive observations and condemnation of
others, have a strong sense of duty, meticulous, fussy,
easily exposed to various fears and often feel insecure.
Also people with O+ can have emotionally deep sense of
inferiority, they don't believe in themselves, often tense,
prone to blame themselves, underestimate their
capabilities, knowledge, abilities, and need encourage-
ment and support. In addition, such persons are difficult
to cope with any life difficulties and setbacks and
experience them as an internal conflict. It should be noted
that the high value of this factor (O) can also be a reaction
to past traumatic events in a person's life [5; 9];

— impulsivity, low self-control (Q3-), which manifests
itself in weak will, disorganization, low self-discipline,
adherence to the sudden and fleeting desire and
motivation, internal conflict of ideas about self,
negligence, inattention. Low scores of factor Q3 indicate
weak ability to manage effectively personal energy and
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inability to plan own life and overcome obstacles. Factor
Q3- is an indicator of low ability to control emotions,
especially anger and anxiety. Also it characterizes
underdeveloped and sustainable image of "Self", the low
level of awareness of the individual's social requirements
and own ideals, manifested in the form of a rude,
thoughtless emotionalism and narcissistic denial of the
social norms that accompanied by anxiety and uncertainty
[5; 9]. Perhaps it is an evidence of the value disorientation
of envious individuals;

— frustrativeness, high ego-tension (Q4+), irritability,
increased motivation, activity despite fatigue, weak sense
of discipline, emotional instability with a predominance
of low mood, impatience, intolerance of criticism, and
perhaps difficulties with sleep. High scores on factor Q4
are characteristic of the classic neurosis of anxiety.
Persons with high Q4 are restless, excited, tense, quick to
demonstrate anger towards people, restless, feel
overwhelmed, tired but can't stay idle even in the
circumstances are favourable for rest. There is evidence
that the factor Q4+ is associated with the frustration of
motivation (a large number of needs, did not find
satisfaction) [5]. This factor characterizes the level of
excitation voltage, expressed poorly controlled sensitivity,
i.e. the level of inner held energy, which cannot burst out,
and can lead to psychosomatic disorders;
dependence on the group (Q2-) sociability,
indecisiveness, a tendency to imitation, lack of initiative.
Persons with low average Q2 factor are linked to a group,
dependent on group support, make decisions together with
others, need advice and support, following public opinion,
focusing group evaluation and social approval. Such
individuals prefer to be with other people, not because
they are very sociable, but because they have no initiative
and courage in choosing their own line of behaviour.

It is interesting that individuals who are prone to
experience envy, show the high values of the factor O+,
which means a tendency to strong feelings of guilt, but at
the same time, slightly reduced values for the factor G-,
which suggests that these individuals do not accept group
standards as their own. Such persons are in a "vicious
circle" of neurotic conflict, because due to excessive
severity and feelings of guilt, they pay much for not
accepted group norms [5]. This internal conflict of values
and standards is particularly exacerbated by the fact that
envious individuals are characterized by the tendency to
imitation, dependence on group opinion and, more
precisely, of social approval and acceptance (Q2-).

Individuals who are prone to envy, revealed increased
values of the factors O+, Q4+, what characterize those
who often worry about possible failures and unpleasant
events, regret about past actions, are dissatisfied with
themselves, feel guilty, what creates difficulties in
relationships with others. Such individuals suffer painful
criticism, praise and compliments are taken with a large
amount of mistrust, the obstacles to achieving the goal are
perceived as insurmountable, tend to dwell on unpleasant
aspects of the events that preclude the search for a way
out of problematic situations.

Another important feature of individuals who are prone
to envy, is that they can be characterized by high self-
esteem (L+) and at the same time (or during periods), a
deep sense of total inferiority is present, which
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corresponds to low self-esteem (O+). This feature reflects
the instability of their self-esteem and is a characteristic
of individuals with narcissistic tendencies. The relations-
hip of envy and narcissism was empirically proven in our
previous studies [2].

In addition, individuals who are prone to envy, have a
combination of elevated values of factors Q4+ and Q3+,
from that we can conclude that their ego-protective
structure is highly strained, which can lead to a state of
distress. In this case, it is possible to reduce stress by
withdrawing the individual from an intolerable situation
in which he is located [9], or by rethinking and changing
attitudes to this situation.

The main characteristics of these factors correspond to
the characteristics of envious persons and reflect a deep
internal contradictions and external contradictions of
these individuals.

The persons with a lower propensity to envy are
characterized by the following properties:

— adaptation, inner calmness, emotional stability (QII-),
prone to feelings of a positive nature in relation to itself
and in the sphere of social interaction, the ability to
control their own emotions and behavior, that is, a
sufficient level of emotional maturity. Usually, low scores
on the factor of anxiety testify about mental health, but
too low rating for the factor of anxiety can take place
when the person is hiding something [7];

— hyperthymia (O-), vigor, cheerfulness, gaiety,
nonchalance, self-confidence, tranquility, serenity, placi-
dity, composure, insensibility to the approval or censure
of others, carelessness. Low scores for the factor make
differences between such who believe in themselves, and
those, are not inclined to "give up" and "control their
failures"; the power of "self", emotional stability (C+),
consistency, calmness, a certain phlegmatical state, a
sober view of things, a realistic attitude, emotional matu-
rity, consistency of interests, the ability to control any
situation and stress, can be emotional rigidity and
insensitivity. Such individuals may experience severe
discomfort under stress, but do not allow a state of
distress, demobilization and disintegration;

— boldness (H+), entrepreneurial spirit, social activity,
risk appetite, sociability, apparent interest to the opposite
sex, sensitivity, compassion, kindness, impulsivity, swag-
ger, lack of tension and sense of danger, carefree, emo-
tion, artistry possible;

— high self-control (Q3+) self-discipline, organization,
pride, fidelity, strength of will, endurance, forethought,
awareness and splenopathy of own actions, a high control
of the desires, emotions, and behavior, purposefulness and
persistence, ability to overcome obstacles to bring the
case to the end and be an effective leader, awareness of
social demands and the concern about public reputation.

Generally, the results of this study confirm, explain to
a large extent and greatly expand the psychological
concept of the person who is prone or not prone to
experience envy.

Conclusions and prospects for further researches:

1. It is theoretically established that the envy is a stable
property of the individual, caused by often comparing
with others not in their favor, which is characterized by a
subjective feeling of reduction of self-worth, manifested
eager desire to seize the advantages of the object of



comparison (or to deprive him of these benefits), and is
characterized by specific emotional, cognitive and
behavioral manifestations.

2. Obtained significant correlations of opposite sign
between the indices of envy and many factors by the
method of R. Cattell, namely: at the 1% level ZZag linked
to such factors as: QII+ (anxiety), C- (weakness of self),
O+ (hypothymia), Q4+ (frustrativeness), Q3 (impul-
sivity), H- ("threctia" — shyness), L+ ("pretension" —
suspicion), Q2- (group dependence), M- ("praxernia" —
practicality), QI (introversion); at 5% level ZZag is
associated with the factor QIV (conformance). In
addition, the factor G- (the weakness of the "superego"),
revealed a significant relationship at the 1% level with the
behavioral component of envy, and a factor I- ("harria" —
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rigidity), linked at the 1% level with behavioral and
motivational components of envy. The inability to control
envy is connected with the factors Q2 (group depen-
dence), C- (weak self), Q4+ (frustrativeness), QII+
(anxiety), O+ (hypothymia).

3. The profiles of the factor structure of personality in
groups of probationers with the maximum and minimum
values of the general indicator of envy are analyzed, on
the basis of which the psychological portraits (in the
context of the methodology of R. Cattell) of individuals
prone and not prone to experiencing envy were presented.
Empirically proven that the individuals may be more
prone to envy and be characterized by: personal anxiety,
emotional instability, suspiciousness, guilt, impulsi-
veness, frustrativeness and dependence on the group.

JITEPATYPA
1. A c. HaykoBo-meronuunuit TBip "Kommnexc P. Kerrelra:  merogudeckoe  pykoBouncrBo  [Teker] /
NICUXOJIarHOCTHYHMX METOIVMK JIOCHI/DKEHHS  3a3/IpOLIiB A.A. PykaBumankoB, M.B. CokonoBa. — CII6.: TTI
0COOMCTOCTI: "MeTtonnka "CorianbHi HACTAaHOBHU "UMATOH", 1998. — 96 c.

ocobucrocti BigHocHo 3azzxpomii"; "Ilponenypa "Illkama
CaMOOMIHKM MOKa3HWKIB 3a3zapicHocti"; "Tecr-meTomuka
"IudepeHriiapHa JiarHOCTHKA CXMJIBHOCTI OCOOMCTOCTI 110
3azapomiB ([I3A)" / O. I CannikoBa, A. ®. JlicoBeHko. —
Ne 67445; 3as8. 29.06.2016; peectpau. 26.08.2016. — 96 c.

2. JlicoBeHko A.®. 3azgpicHicTh  Ta  Hapuucusm  /
A.®. JlicoBenko // Hayka i ocBita.— Opneca, 2016. — Ne 2-3. —
C. 83-90.

3. JlicoBerko A.®. OcoOnuBOCTI eMOLIHHOrO iHTENeKTy ocil,
CXWIBHHX 10 NepexuBaHHs 3a3zapoitis” / A.D. JlicoBenko //
Hayxka i ocBiTa.— Oneca, 2014. —Ne 11. — C. 107-112.

4. My3neibaes K. K. Tlcuxonorus 3aBuctu / K. K. My3npi6aes //
Icuxonormaecknii xyprain. — 1997. — Tom 18. - Ne 6. C. 3-12.

5. PykaBumnukoB A.A. ®DakTOpHBI JTHYHOCTHBIA OINPOCHHK

6. Cannikosa O.I1., JlicoBenko A.®D. VsBiIeHHs CTYICHTIB Ipo
¢denomen "3a3npicts" / O.I1. Cannikoa, A.®D. JlicoBenko //
Science and education a new dimension. Pedagogy and
Psychology, IIT (29). — Issue: 57, 2015. — P. 72-75. (Available
at: http://seanewdim.com/published-issues.html )

7. Cannuxosa O.IL DopManbHO-JUHAMUYECKHE u
KayeCTBEHHbIE METaXapaKTePUCTUKH WHIUBHUIYaIbHOCTH /
Ompra IlaBnoBna CannumkoBa // Hayka i ocBita.— Opeca,
2007. — Ne 6-7. — C. 30-32.

8. Cannuxosa O.I1. OMOLMOHAIBHOCT B CTPYKTYpPE JINYHOCTH /
Oupra ITaBnoBHa CannukoBa. — Onecca: Xopc, 1995. —364 c.

9. Cattell R.B., Eber H.W., Tatsuoka M.M, Handbook of the
sixteen personality factor questionnaire (16PF) — Compaign
Illinois, 1970.

REFERENCES

"

1. A S. Scientific-methodical ~work "a  Complex
psychodiagnostic methods for the study of personality envy:
"Methods of "Social attitudes of the individual regarding
envy"; "Procedure "Scale self-assessment indicators of envy";
"Test technique "Differential diagnosis of the propensity of a
person to envy (DIZA)" / O. P. Sannikova, A. F. Lisovenko.
No. 67445; statements. 29.06.2016; restrac. 26.08.2016. — 96 p.

2. Lisovenko A. F., Envy and narcissism / Lisovenko A. F. //
Science and education.— Odessa, 2016. — No. 2-3. —
Pp. 83-90.

3. Lisovenko A. F. Features of emotional intelligence persons
prone to experiences envy / Lisovenko A. F. // Science and
education.— Odessa, 2014. —No. 11. — Pp. 107-112.

4. Muzdybaev K. K. Psychology of envy / K. K. Muzdybaev //
Psychological journal. — 1997. — Volume 18. - No. 6.
Pp. 3-12.

5. Rukavishnikov A. A. Factor personality inventory R. Cattell:
a manual [Text] / A. A. Rukavishnikov, N.V. Sokolov. —
SPb.: GP "IMATON", 1998. — 96 p.

6. Sannikova O.P., Lisovenko A.F. Representations of students
about the nature of the phenomenon of "envy" / O.P.
Sannikova, A.F. Lisovenko // Science and education a new
dimension. Pedagogy and psychology, third place (29). —
Issue: 57, 2015. — Pp. 72-75.

7. Sannikova O.P. Formally-dynamic and qualitative meta
personality characteristics / O.P. Sannikova // Science and
education.— Odessa 2007,. No. 6-7. — Pp. 30-32.

8. Sannikova O.P. Emotionality in the personality structure /
O.P. Sannikova — Odessa: Horse, 1995.-364 p

9. Cattell R.B., Eber H.-W., Tatsuoka M.M, Handbook of the

sixteen personality factor questionnaire (16PF) — Compaign
Illinois, 1970.

HaTTepHI)I YepT JUYHOCTH CKJIOHHBIX K 3AaBUCTH B pasﬂoﬁ CTENCHU

A. @. JTHCOBEHKO

AnHoramusi. CTaThs NOCBSIMICHA TEOPETHKO-OMIIMPUYECKOMY HCCIIEIOBAHUIO HWHIMBHAYaIbHO-IICHXOIOIHIECKHX OCOOCHHOCTEH
JIMI C MaKCUMAaJbHOM M MHHUMAJBHOH CKJIIOHHOCTBIO K 3aBHCTH. JUis BbIABIEHMs IOKa3aTenel 3aBUCTIMBOCTU IIPUMEHEHBI
opuruHaigbHbIe MeTomuku: "JluddepeHunanbHas qUAarHoCTHKa CKIOHHOCTH JIMYHOCTH K 3aBUCTH" M "ColMaibHBIE YCTaHOBKH
quyHocTH oTHocuTenbHO 3aBUCTH" O.I1. CannukoBoil, A.®. JlucoBenko. Jlns AMAarHOCTMKM WHAMBUAYAIbHO-IICHXOIOTMYECKUX
ocoOeHHOCTEH JIMYHOCTH mpuMeHeH "l6-dakTopHblii ju4HOCTHBIH onpocHuk P. Kerremna. IlpexncraBneHel  pe3ynbTaTsl
KOPPEJSIIIMOHHOIO aHallM3a MEXIy ITOKa3aTeJsIMU CKJIOHHOCTH K IIEPEeKHMBAHUIO 3aBUCTH U IATTEPHOB YEPT JIMYHOCTH (IO
P. Kerremny). IpoanannsupoBanel npoduin (GakTOpHOW CTPYKTYpPHI JIMYHOCTH B TPYyMNIIaX HCHBITYEMBIX C MaKCHMalIbHBIMH M
MHUHUMAJIBHBIMA 3HAYEHHSMH OOIIEro IIOKa3aTelisl 3aBUCTH, HA OCHOBE Y€ro IaHbl IICHXOJIOTMYECKHE IOPTPEThl JHYHOCTEH
CKJIOHHBIX M HE CKJIOHHBIX K 3aBHCTH. OMIIMPUYECKH JOKAa3aHO, YTO JINYHOCTH, B OOJNbIIEH CTEIIEHH CKIOHHBIE K 3aBHCTH,
XapaKTepU3YyIOTCA: JUYHOCTHOH TPEBOXKHOCTBIO, 3MOLIMOHAIBHONW HEYCTOWYHMBOCTBIO, I10JO3PUTENBHOCTBIO, YYBCTBOM BUHBI,
HMITYJIbCHBHOCTEIO, (PpYCTPUPOBAHHOCTEIO M 3aBHCHMOCTBIO OT TPYIIIIHL.

Kniouesvie cnosa: 3asucmo, ckioHHOCMb K 3a8UCmU, 3A8UCTAUBOCMb, (DAKMOPHAS CMPYKMYPA, CEOUCMEA TUYHOCHU, Yepmbl
JUYHOCTU.
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